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CONFLICT OF INTEREST STATEMENT

All Board members of the Retreat are required to conform to the following
policies and procedures and update and sign this conflict of interest
statement on an annual basis.

1) Board members will adhere to the by-laws of the organization.

2) Board members agree to act in a volunteer capacity when dealing
with other volunteers, staff and/or the community.

3) During a Board member’s tenure and thereafter, members agree to
treat any information received from the Agency as a Board
members as strictly confidential.

4) Any confroversial inquiries from the community, staff or volunteers to
Board members will be routed to the Executive Director and the
President of the Board for review, comment, and action.

5) Any inquiries, complaints or problems a Board member may have
with the Agency outside the scope as a Board member will be will
be routed to the Executive Director and President of the Board.

é) Board members will not discuss any confidential matters, operations
or policies of the Agency with employees, volunteers, clients or
other members of the community.

7) Itis understood and accepted that relatives, partners, spouses, or
significant others of Board members cannot be paid staff or provide
services for a fee without the unanimous consent of the Board.

8) Board members agree that their names, photos, and the fact that
they are a Board member can be used by Retreat in any
publication and/or governmental or foundation grant application
or fundraising solicitation.




